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LD 1370 – Dangerous Behavior in the Classroom - While MSMA, DOE, and Drummond Woodsum are working on developing procedures to guide districts in implementing LD 1370, it is advised that should an employee be injured by a student, the district should pay the injured employee and charge to sick leave as is current practice.  Once the district conducts an investigation into the incident, if it is then determined that the injury falls under this new law, then an adjustment should be made to replenish the employee’s sick leave charged due to the related injury.
 
LD 1620 – An Act To Exclude Collectively Bargained Salary and Job Promotion Increases from the Earnable Compensation Limitation for Retirement Purposes - Kathy Morin from MEPERS answered the question around additional reporting requirement from districts as a result of the passage of LD 1620,. She writes:
“To date, we have not issued any guidance on changes in reporting requirements.  We have not ruled out that future changes might be necessary, but at this point, we have implemented internal practices that allow us to apply the new law without reporting changes.”
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